
 
 

Gender Pay Gap Reporting 

 

International Logistics Group Ltd (ILG) is required by law to publish an annual report 

detailing the pay gap between its male and female employees, expressed as a percentage of 

male earnings. This report comprises the company’s results to 2 decimal places for the 

snapshot date of 5 April 2021. 

Gender Pay Gap 

The mean gender pay gap for ILG is 12.07%. 

The median gender pay gap for ILG is -0.43%. 

The percentage of men receiving bonus pay at ILG is 55.75%. 

The percentage of women receiving bonus pay at ILG is 43%. 

The mean gender pay gap for ILG using bonus pay is 5.58%. 

The median gender pay gap for ILG using bonus pay is 0.00%. 

Hourly Quartile Reporting 

Quartile   Men  Women 

Lower Quartile  56.48%  43.52% 

Lower Middle Quartile 64.22%  35.78% 

Upper Middle Quartile 61.47%  38.53% 

Upper Quartile  57.41%  42.59% 

Results Analysis 

ILG helps brands to fulfil their online sales, stock retail networks and transport high-value 

goods to national and global destinations. The warehousing and logistics industry is typically 

male dominated, although ILG is seeing a year-on-year increase in the proportion of female 

employees in its workforce, with an increase of 5% between April 2020 and April 2021. 

Across the business there is a relatively even distribution of men and women, with the 

greatest disparity existing in our Lower Middle Quartile where women make up only 35.78% 

of the group. Compared to April 2020’s snapshot, the Lower Quartile, which mostly 

represents those in Warehouse Assistant positions, has experienced the most significant 

growth in diversity with an increase of just over 16% in female employees.  
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ILG’s mean gender pay gap for April 2021 is 12.07%, which equates to an average female 

hourly rate of £11.89 compared to a male average hourly rate of £13.52. The Company’s 

gender pay gap was considerably lower in the previous year’s snapshot, however this is 

likely due to the fact a number of high-earning male employees were on Furlough leave 

during that period and had to be excluded from the list of full-pay relevant employees. This 

issue also likely impacted ILG’s bonus pay statistics, as the difference between the 

proportion of men receiving a bonus compared to women saw a 5% increase in 2021. 

On the other hand, the mean gender pay gap using bonus pay saw a significant decrease 

compared to 2020, from 13.45% to 5.58%. This indicates that although more male 

employees are receiving bonuses than female employees, the value of the bonus is 

becoming more equal for both genders.  

The median gender pay gap remains more favourable towards female workers by almost 

0.5%, with women returning a higher median hourly rate of £10.16 compared to a median 

hourly rate of £10.12 for men. Similarly, the median gender pay gap using bonus pay 

continues to be 0%, representing that the median worker for both men and women 

received the same bonus payment. 

Written Statement 

Hugh Owens, Director of HR & Corporate Services, confirms that the information is accurate 

as at the time of publishing. 
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